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CANADA
PROVINCE OF QUEBEC
MUNICIPALITY OF L’ISLE-AUX-ALLUMETTES

By-Law #2022-005 - Remuneration of Elected municipal officials

WHEREAS the Act Respecting the Remuneration of Elected Municipal
Officers, (CQLR ¢ T-11.001) outlines the authority of Council in
setting their remuneration;

WHEREAS Council has an obligation to adopt a By-law on the remuneration
of municipal officials;

WHEREAS the Municipality of L’Isle-aux-Allumettes wishes to compensate
their elected officials fairly, in comparison to other officials
throughout the MRC Pontiac;

WHEREAS a Notice of Motion and a Draft by-law was given on November
1%, 2022;

CONSEQUENTLY it is proposed by Councillor Adam and seconded by
Councillor Sallafranque and resolved that the following
ByLaw be adopted:

ARTICLE 1

The preamble is an integral part of this By-law.

ARTICLE 2

This By-law establishes an annual remuneration for the Mayor and each
Councillor of the Municipality, for the fiscal year 2023 and all fiscal years
thereafter; until the next term of Council.

ARTICLE 3

The annual basic salary and remuneration, for the year 2023, for the Mayor is
$24,000 and for each Councillor is $8,000.

ARTICLE 4

The remuneration will increase annually, based on the national indexing
according to Statistics Canada, as per the annual approval, by way of resolution
of Council.



ARTICLE 5

This By-Law shall enter into force according to law the day of its publication.
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Corey Spence Alicia Jones
Mayor Director General
Notice of motion: November 1%, 2022
Adoption of by-law:; December 6%, 2022
Publication: December 14%, 2022

Enter into force: January 1%, 2023



